
 
Diocese of East Tennessee – 2024 Monthly Benefits Rates  

CPG Medical Insurance Plans Single Plus 
Spouse 

Plus 
Child Family 

Anthem BCBS CDHP-20 (HSA eligible) – 7.07 % Inc 865 1557 1557 2422 

Anthem BCBS BlueCard PPO 80 – 5.04 % Inc 1064 1915 1915 2979 

Anthem BCBS BlueCard PPO 90 – 5.02 % Inc 1172 2110 2110 3282 
     

Medicare Secondary Payer Exception (Small 
Employer / age 65+) Requires prior qualification 

Single Plus 
Spouse 

Plus 
Child Family 

Anthem BCBS BlueCard MSP PPO 80 – 4.94% Inc 849 1528 1528 2377 

Anthem BCBS BlueCard MSP PPO 90 – 5.03% Inc 939 1690 1690 2629 
 
     

Delta Dental Insurance – New Provider  

Plan choice required for 2024 
Single Plus 

Spouse 
Plus 
Child Family 

Basic ($0/$0/$0 - $2,000/$1,500/$1,000) 37 67 67 104 

Premium ($0/$0/$50/$100 - 3,000/$2,500/$2,000) 61 110 110 171 

Comprehensive ($0/$0/$100/$300-$2,500/$2,000/$1,500) 47 85 85 132 
  (Deductible – PPO/Premier/Out of Network  – Annual max) 
 
     AFLAC Disability insurance – No Rate Change in 2024 

Short-Term Disability $0.456 Per $100 
    

Long Term Disability $0.373 Per $100   
 
  
 
       
     
 

(NOTE: Effective 1/1/18, Clergy who are active in the Clergy Pension Fund receive both Short Term and Long-Term Disability insurance at no additional 
cost to the parish. CPG makes available both plans for Lay employees at an additional expense.) 
 
Denominational Medical Insurance Policy 
The Episcopal Church Medical Trust will establish an annual process by which Participating Groups will adopt a group-wide level of 
employee contributions for health benefits coverage. Examples of cost-sharing levels are: 85% of Family coverage, 100% of Individual 
coverage, 100% of Family coverage, etc. The cost sharing requirements will be the same for both clergy and lay employees, within a 
Participating Group, who work 1,500 or more hours per year and be implemented no later than December 31, 2015. (As amended 
General Convention 2012)  
 
Diocese Medical Insurance Cost Sharing Policy 
The minimum for cost sharing for employers providing health insurance through the Medical Trust will be 75% payment of the single 
premium for the HSA/High Deductible coverage. (B&C 2013) HSA annual contribution $2700 paid quarterly @ $675.  
 
 Enhanced Hearing Aid Benefits 
Active Benefit Allowance - Maximum benefit of $3.000 maximum every 3 years. 
Retiree Benefit Allowance and Hearing Aid Device Discount – Comprehensive and Plus Plans - Maximum benefit of $3,000, every 3 
years, plus hearing aid device discount. 
Retiree Benefit Allowance and Hearing Aid Device Discount – Premium Plan – Maximum benefit of $4,000, every 3 years, plus hearing 
aid device discount. 


